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PREAMBLE
TH]IS AGREEMENT entered into this of Auguét, 2007 by and betvs;een

the TOWNSHIP OF PARSIPPANY—TROY HILLS, County of Morris, State of New Jersey
, ﬂiereinaﬁer'referred to as the “Township”), and SUPERIOR OFFICERS ASSOCIATION
A (S.O.A.j; (hereinafter referred to as the “Association”), represents the complete and final

understanding on all bargainable issues between the Township and the Association.

ARTICLE]

- RECOGNITION
A. The Township of Parsippany-Troy Hills, Morris County, New Jersey, hereby
recognizes the Superior Officers Association (S.0.A.) as the sole and exclusive collective
negotiatidn bargaining agent for all Sﬁperior Officers eﬁployed by the Parsippany-Troy Hills
Police Department, exclu&iﬂg the Chief and Patrolmen, clerical and craft employees and other

employees.

ARTICLE I

MANAGEMENT RIGHTS

A. 1. The Townsilip of Parsii)pany—Troy Hills héreby retains and reserves unto ifself,
without limitation, all powers rights, authority, duties and responsibilities conferred upon ax‘ld
vested in it prior to the signing of this Agreement by the laws and Constitution of the State of
New Jersey and of the United States, mcludmg, but without limiting, the generahty of the
foregoing, the followmg rights: |

a. The executive management and administrative control of the Township -

government and its property and facﬂmes, the activities of its employees; - -
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b. To hire all employees, and subject to the provisions of law, to determine their

qualifications and conditions for continued employment or assignment, and to promote and .

transfer eﬁdpleyees; ‘
c. To suspend, demote, discharge or take any other disciplinary action for'geod
and just cause according to law. ‘

9 In the exercise of the foregoing powers, rights, authority, duties or responsibilities of
the Township, the adoption of policies, rules, regulations and practices and the furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited only by
the specific and express terms of this Agreement and the laws of the State of New Jersey and of

the United States.

3. Nothing contained herein shall be construed to deny or restrict the Téwnship of its

rights, re’sponsibyilities and autherity under R.S. 40A or R. S. 11 or other national, state, county or

. local laws or ordinances.

ARTICLE III

EMPLOYEE’S RIGHTS

‘A. The employees in the employee unit will have all rights granted under this contract.

B. The employees will have the right to grleve any issue arising under the terms of thls
Agreement, or his promotion.

C. The following shall apply in the conductiﬁg of Association business:

1. The Township shall permit members of the Association Grievance Committee,
consisting of the President of the Association or his designated representative and two @)
committee merﬁbers to conduct besiness of the committee during duty hours, 1f necessary, and

they shall suffer no loss of regular straight time pay. Such business consists of conferring with




Superior Officers and Township officials on specific grievances under the Grievance Procedure. -
The foregoing business may be conducted provided there is no interference in the operation of
the Police Department as determined by the Chief of Police.

| 2. SubJect to the manpower needs of the Department the Township will allow‘ the
Assocxatlon Pres1dent or his authorized representatwe, and two (2) alternate delegates to attend
the State and National conventions of the Association and the annual League of Municipalities .
Convention. Said convention attendance limited to three (3) days maximum at no loss of regular
streught time pay to the extent that said conventions occur during their regularly scheduled tour of
duty. Each individual shall be entitled to $250.00 expenses in advance. The member shall
submit proper verification within seven (7) days upon returning and proof of attendance shall be
furnished, if requested. Attendance at said conventions shall not count towards the computation

of overtime.

3. Subject to the manpower needs of the Department, the Township will allow the

' Association President and two (2) alternate delegates or their designees to attend the New Jersey

State P. B A, annual convention at no loss of regular straight time pay to the extent that said
convention occurs during their regularly scheduled tour of duty. Each individual shall be entrded
to $300.00 expenees in advance. The member shall submit proper verification within seven 7
days after returning. Attendance at said conventions shall not count towards the computation of
overtime.

4. Provided there is no interference with the operation of the Police Department,. and
further prov1ded that advance permission has been granted by the Chief of Police, Association
Officers and/or one (1) on duty Superior officer from each Division, not to exceed a total of three
individuals: may be permitted to leave their posts in order to conduct business of the Superior

Officers’ Association at Association meetings.




5. The Township agrees to provide bulletin board space for the‘ Association where
Association busmess and notices can be posted for the employees. Prior to any Townshlp official
removing any Assoc1at10n business item from the bulletin board, the approval of the Assoma’uon
will be requested.

- 6. Except in emergency situations, prior to any chaﬁge in the rules and regxﬂations
controlling and governing the conduct of the Superior Officers of the Parsipp'any-Troy Hills
Police Department, the Township agrees 1 to advise and consult with the Association President or
his des1gnee fifteen (1 5) days prior to the issuance of any new Department rules or regulations or
changes thereto which substantially affect the terms and condmons of emploment

7. Any Supenor Officers temporanly performmg a duty of a ]:ngher rank for thirty (30)
calendar days sha]l receive pay at the higher rank, and said pay to be retroactive to the first day of
the temporary position. Such compensation excludes vacation periods taken by either the higher
rahlcing’ officer or the temporary replacement ;)fﬁcer.

8. The Township agrees At'o provide eight (8) working days notice to the Superior
Ofﬁcers involved priortoa shift change or a }ateral transfer.

D. PARSIPPANY-TROY HILLS POLICEMEN'S BILL OF RIGHTS:

In an effort to insure that departmental in&estigations are conducted in a manner which is
conducive to good order and discipline, the following rules are hereby adopted: |
| 1. The interrogaﬁon ofa member of the force shéll be at a reasonable hour, preferably
when the member of the force is on duty, unless the exigencies of the investigation dictate
otherwise. |

2. The interrogation shall take place at a location designated by the Chief of Pohce or

his designee. Usually it will be at Police Headquarters or the location where the incident

allegedly occurred.




3.~ The member of the force will be informed of the nature of the investigation before an
interrogation commences. Sufficient information to reasomably apprise the member of the
allegations should be provided.-lf it is known that the member of the force is being interrogated
as a witness only, he will be so informed, as appropriate. |

4. The questioning shall be reasonable in le‘ngthy. Fifteen (15) minutes time shall be
prdvided for personal necessities, meals, telephone calls, and rest periods at the end of every two

(2) hours.

5. -The merﬁber of the force shall not be subjeqt to any offensive language, nor undue
coercion. o

6. The member, upon request, shall be afforded the opportunity to consult with counsel
and/or his Assomatmn representatwe before being questioned concermng a wolanon of the Rules
and Regulatlons, which shall not delay the mterrogatlon beyond one (1) hour for consultation
With his Assoplatlon'representauve nor more than two (2) hours for consultahcn with lns
attorney. This paragraph shall not apply to routine day-to-day investigations.

7. In cases other than departmental investigations, if a member of the force is under

arrest or if he is a suspect or the target of a criminal investigation, he shall be given his rights

pursuant to the current decisions of the United States Supreme Court.
8. Nothing herein shall be construed to deprive the Department or its officers of the

ability to conduct the routine and daily operations of the Department.

ARTICLE IV

BASE SALARIES
It is agreed between the Township and the Association that the Sergeants, Lieutenants,

Captains and Deputy Chief salaries shall be as follows:




2006 2007 2008 2009

4%) (4%) (4%) (4.25%) .
Sergeant 89,176 92,743 96,453 100,552
Lieutenant o 97,560 101,462 105,520 110,005
- Captain _ 105,896 110,132 114,537 119,405
Deputy Chief- 114,228 118,798 123,549 - 128,800
Pay Chart
| ' CashOut
Bi-Weekly OT (Hourly Holiday . (Terminal
Pay - __Rate) ‘ Pay . Pension Leave)
Base , : o ,
Salary - X X X - X X
Longevity X X X
College/ S ,
Tech* = X X X X X
Holiday X X o X X
Stipend X

*433.33 technical credits ($1,300) will be subtracted from the technical credit bank. The
remaining balance will be utilized for the calculation of overtime rate, holiday pay and cashout
. terminal leave (as per the above pay chart). :




ARTICLEV

HOURS AND OVERTIME

A. The present work week consists of an average of 36.4 hours per week, inclusive ofa
paid thirty»(BO) minute on-call lunch period, for which the salaries in Artiéle IV are paid as
compensation. During the term of this Ag:e;ement, the existing fixed shift work schedule ( the “4
and 4") for Superior Officers aséigned to the Patrol Division shall be continued, subject to_the
Township’s rights of management, which inchude, without limitation, changing shift start and

end hours and assignment and transfer of personnel, provided that fthe fixed shift paradigm of the
4 and 4" shall be maintained -

B. Any- work in excess of the normélly scheduied ﬁork day will be paid at time and
one-haif in monetary compensaﬁon,at the eal;liest pracﬁcable timé by the Township; the hourly
wage of all members to be deﬁned as salary shown in Article IV, plus longewty, p1u§ additional
F. L S. A .covered compensation (presenﬂy holiday pay, college/ techmcal compensaﬁon) divided
by annual hours worked (1,893). |

C. Al Co_uﬁty, Grand Jury, Juvenile, Criminal gnd Municipal Court appearances shall
be compensated at time and one-half, at an hourly'rate from the time the officer leaves Police
Headquarters until the tiﬁle he returns to Police Headquarters. All ‘Superior Officers shall be
guaranteed a minimum of two (2) hours court time. Court time will be documented by the Shift
Commander and approved by the Chief of Police. |

| D. In construing overtime, compensation shall be made at time and one-half on thel

following basis:

Q




1. Up to the first sixteen (16) minutes of authorized overtime ............. no pay.

2. Sixteen (16) through thirty (30) minutes ............... -thirty (30) minutes pay.
3. Thirty-one (31) through forty-five (45) minutes ...... forty-five (45) minutes pay.
4, Forty-six (46) through sixty (60) minutes ............... sixty (60) minutes pa{y.

| 5. Thereafter, overtime shall be paid in fifteen (15) minute segments.
6. Any Superior who 1is called in to work from his home, shall be compensateda
minimum of four (4) hours, arid shall be paid at the rate of tlme and one-half.
7. Any Supenor Officer attendmg a Police In-Service Training School on his days ‘off
will be guaranteed equal time off at the Shift Commander s discretion.
8. Any Superior Officer attendmg trammg on off-duty time, shall be compensated with
,‘ equal time off If the training consists of less than one full day, the Superior Officer shall be
compensated at the rate of time and one-half in compensatory t]me up to the accrual of one full

day No pamal day s trammg may exceed one full day of accrued compensatory t1me

ARTICLE VI

HOLIDAYS AND PERSONAL DAY

A. Employees shall receive fourteen (14) holidays per year in accordance with the
Township’s holiday schedule, except that New Years Day, Good' Friday, Easter Sunday,
Independence Day and Christmas shall be observed on the actual day of the holiday. |

B. The Township will make full monetary compensation payment for the fourteen (14)

holidays. This compensation will be considered base salary and included as such in bi-weekly

[



paychecks. Officers who work on the above mentioned holidays shall be compensated at the rate
of time and one-half, It is understood that the one-half time will be caloulated'at the Officer's
hoorly rate. Officers not working will be comoepsated at the daily rate. For purposes of this |
paragraph, inclo_ding the celculation' of holiday pay, the daily rate of compensation shall be
determioed by dividing the Officer’s annual salary, longevity and eollege/technieal eompeneation
by two hundred nineteen (219). |
C. Personal Days -Each Officer shall receive three (3) personal days per year for the
performance of personal obhgatlons that cannot 1easonably be performed on hlS off time.
Apphcatlon for use of such 1eave must be submitted in Wntmg at least two @ days in advemce,
except in the event of an emergency. Unused personal days may- not be carried forward to the
following year. |
D. In addition to the holidays 'enumerated on the Township’s holiday schedule,
employees covered under this Agreement shall receive any . other holiday granted to other

employees of the Townshlp which gives such Township employees more than fourteen (14)

holidays for the year.

ARTICLE VII -

EDUCATIONAL BENEFITS

A. The Township agrees to pay 100% of all tuition, books, and fees, on a
reimbursemen{ basis, for Superior Officers enrolled at a recognized institution of higher

education offering a program leading to an Associate or Baccalaureate Degree, or higher, in




Police Science, Educanon Business Administration, Communication, Psychology, Sociology,
Public Administration, and Criminal Justice, or related fields approved by the Mayor provxded
the mchvxdual has successfully completed the course or courses. The Townsl:up w111 not pay for
any law degree except for employees actively enrolled prior to the 1992 - 1994 contract. In the

event a Superior Officer fails to achieve a grade of “C” or better, receives an incomplete grade or

drops out of a course or courses, he shall not be reimbursed by the Township for the costs of the .

aforementloned tuition and books. Any Superior Officer attaining a higher degree than
Bachelor s degree will agree to worlc a minimum of two (2) years beyond his degree date. In the
event the employee leaves his Township employment w1th1n two (2) years of his. degree date he

will rel_mburse the Township for its full expenditure toward the higher degtee.

B. The Township further agrees to pay additional compensation to each Superior -

Officer at the rate of ‘$22'.00 per credit eame‘d in compensable units of thirty (30) credits each, so
tlflat for every thirty (30) creclif.s_ completecl an Officer will receive an additlonal $660. This
| aroouot will lae considered in base salary Aand.irleluded in the bi-weekly paychecks. Allrcollege
credlts aecmrloleted will be updated aﬁer each semester. |
C. Technical"l‘raining Program: |

1. Departmenf officers successfully comi)let'mg technical police training programs
approved by the Chief of Police, examples of which follow, shall be eligible for additional
compensation to the extent indicated hereinafter. The illustrative examples are: Police Law,
Narcotice, Community Relations, Fingerprinting, Inves‘;igative, Criminology, continuous
Firearms Program, Police Administration, Police Photography, Riot and Civil Disturbance

Control, Juvenile Procedures, Search and Seizure, Accident Investigation, First-Aid, Defensive
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and Combat Tactics, Police Emergency Operations Command, Propane Gas Explosive Devices,
and Chemical Agents, Defensive Driving, Water Rescue, Breathalyzer or Ident-Kit Operatiox;,
Homicide Investigation, Organized Crime, Sex Crimes, Auto Theft, Radar, and Arson. No credits
will be extended for programs mandated by the Chief of Police neccssifated by an officer's below

standard performance.

2. The employees shall be assigned to in-service school only on Township time,

but may voluntarily attend on their own time.

3. Technical training totaling over one. hundred (100) credited hours shall be

compensated at the rate of three dollars ($3.00) for all hours earned. No payment éhalln be made

for less than one hundred (100) hours.

4 Once eamed the mcrements shall continue and be mcluded in the base salary

© and paid in the bl-weekly paycheck Techmcal trammg credlts accumulated will be updated

quarterly. -

5. An individual may rre‘ceive' compensation under both the higher education and
the technical trammg programs. - ‘ |

6. All Superio# Officers wﬂl be guaranteed a minimum of 24 technical training
credit hours during the céurse of each calendar yeér. Schools to be selected and paid for by the
Téwnsbip. |

7. Effective January 1, 2002, additional technical credit compensation of $1,300 will be

paid in the bi-weekly pay to all officers, for thev successful completion of the Basic Police

Trainjhg ‘class for regular police officers as certified by the Police Training Commission.
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ARTICLE VIII
EXPENSES
A. The Township of Parsippany-Troy Hills shall reimburse all Superior Officers for
reasonable expenses incurred dur'uig the perfoz;rﬁance of their police duties subject to the
Jaﬁproval of the voucher by the Chief of Police.
B. Effective July 1‘, 2007, Superior Officers will bé compensatéd at forty-five and one-
half cents ($.44 '1/2) cents per mile for transportation on }Solics business where they utilize the;ir

own vehicles.

C. For in-service training, the following expenses will be paid:

1. InCounty $20.00 per day.

2. Outof Comi"&y - | $30.00 :pe£day.

3. In State, further $40.00 i)er day, plus room & meals.
than sixty (60) | |

miles from police
- Headquarters
4, Outof Sfate - $40.00 per daﬁr, plus h'avel; rc;wom & meals.

'D. A doctor's cefﬁﬁcation, if reqﬁired by the Township, and performed by a Township
desigﬁated phyéician, shall be paid for by the Township. If such certification is secured through

the employee s personal physu:xan, the employee shall pay for the cost of such certification.
E. The stlpend account for Superior Officers assigned to the Investlgatwe Division will
be $1,150.00 per year. Said money shall be paid in the bi-weekly payroll check as pa.rt of the

base salary. It shall not be utilized in calculating salary increases, holiday pay, longevity,
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overtime or terminal leaye cash out. Captains shall receive $1,800.00, and Deputy Chiefs shall

receive $2,000.00, to be paid in accordance with this paragraph.

ARTICLE IX

INSURANCE

A. The Township shall continue to provide enrollment in the hospltahzahon, medical
benefits, major medical coverage, eye care, and prescription, plan as cunently prov1ded in the

plans in existence. - All police ofﬁcers currently enrolled in the Township’s “Tradmonal” Health

Care Plan, as of July 1, 2007, shall be “grandfathered” in this plan However, if any of these °

grandfathered” employees elect to enroll in the Direct Access Plan or any other health care plan

offered by the Townshlp, such employees will no longer be ehg1b1e to enroll i in the Tradmonal -

Plan Effectwe July 1, 2007 all other employees not currenﬂy enrolled in the Tradmonal Plan
and all new: hires will no longer be eligible to enroll in the Tradltlonal Plan. Co—payment for
brand~name prescnptlon drugs (retall and maﬂ—order) shall be $10.00 effective upon ratxﬁcation
of ﬂllS agreement There shall bé no co-payment for retall and maﬂ—order generic drugs. The
dental msurance program shall be mamtamed except that the one thousand ($1,000) dollar
' annual cap on’ certam dental procedures shall be increased to one thousand five hundred ($1,500)
dollars effectwe in 2002 The Township may, with pnor notice. to the Association, change
insurance carriers, so long as substannally similar benefits are provided. |

The ,Township also agrees ‘to expand the prescription plan to cover birth control pills, bee
- sting kits (employee,‘spouse, and children), and nicotine patches (employee and sp'ouse).
"B. The Township assumes the | responsibility' of helping’ the Superior Officers to

complete the forms for all medical, hospitalization, and dental insurance applications properly.

13
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C. The Township shall continue to provide coverage in the present Life Insurance
program in the amount of fifty thousand dollars ($50,000. 00) for each Officer. Said coverage

‘shall contmue upon re’urement and be payable in full upon death. The Township may, with prior

notice to the Association, change insurance carriers, so long as substantially similar or 1mproved ‘

benefits are provided.
D. The Township shall continoe to carry in force the Law Enforcement Officer's
Liability Insurance Policy. This policy's coverage will include a one million dollar

($1,000,000. 00) per person, one mﬂlion dollars ($1,000,000.00) per ocourfence, or one million

dollars ($1 000,000. OO) annual aggregate The Townsh1p may, with pﬁor notice - to the

Association, change insurance carriers, s0 long as substantlally similar benefits are prov1ded

E Upon submission of appropriate vouchers, an officer, his spouse and chﬂdxen, shall

be rennbursed up to a total maximum of two hundred dollars ($200.00) per person per year for

~ the cost of an eye exam qnd prescription glasses, including contact lenses. Thls beneﬁt shall
o‘ease if better coverage_‘ is provided under a revised comprehensive health plan.

F. The position of benefits assistént will beb mainfained in order to assist employees in
their ooofdioation and'effecﬁve' u.so of their insurance pro grams

G. The Township agrees to supply benefit folders concerning all fringe benefits to
Association members as soon as practical. Tho Township further agrees to assist Association
members, Upo1l request, in applying for said benefits. |

H. The Association will be allowed to participate in the review of Insurance plans.

1 If an employee dies during the course of his employment with the Township, the
Township agrees to continue for the benefit of the employee’s spouse and children all medical
coverage listed in Paragraphs “A”, “E”; and “K” of Article IX, afforded members of the

Association. The medical coverage afforded the spouse and children shall continue in effect until

14
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the spoose remarries or the children attain the age of 19, unless the children remain full-time
students. If the child is a full-time student, coverage shall continue to the sooner of age 23 or
when the child ceases to be a full-time student. '

J. The Township "agreesv to provide availability of a catastrophic insurance plan
(long-term disability) foif each Officer on a contributory basis.

K. Township agrees to maintain the orthodontic benefit to Twenty-five hundred dollars

($2,500.00) maximum per person..

ARTICLE X

SICK LEAVE

A 1. All employees covered uﬁder this Agreemeot are entitled to fifteen (15) days
sick leave per year w1th unlnmted accumulatxon ' ’ ‘
S20 ' At the start of each calendar year, personnel a351gned to the Patrol DlVlSlOIl
who work the “4 and 4" shift will receive ﬁfteen (15) working. days as thelr smk leave ennﬂement
for that year but any sick days not used at the end of that year W111 be converted and banked at
the rate of 8 643 hours for eaoh unused sxck day.

B. An employee Who shall be absent on sick leave for three (3) or more conseounve
workmg days may be requu‘ed to submit aoceptable medical evidence substantiating illness.

C. An employee who has been absent on sick leave for penods totaling ten (10) days in
one calendar year oons1stmg of periods of less than three (3) days, may be reqmred to submit
acceptable medmal ev1denoe for any additional sick leave that year.

D. The Township may require proof of illness of an employee on sick leave, whenever

such requirement appears reasonable. Abusive sick leave shall be cause for disciplinary action. -
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E. Incase of leave of absence due to exposure to centagious disease, a certificate from
the Department of Health shall be required.

F. Incase ofillnessin the immediate family, reasonable proof shall be required.

G. The Township may require an employee who has been absent because of personal
illness, as a condition of his return to duty, to be examined, at the expense of the Township, bya
physwlan de31gnated by the Township. Such exammatlcn shall establish whether the employee is
capable of performing his normal duties and that hlS return will not jeopardize the health of other
employees.

H. The Township shall supply the Association Wlﬂl a hst of three (3) avaiiable doctors
for job—relafed injuries with said choice to be determined by the employee. It is also agreed that
the employee may, on Job~related mjunes, go to St. Clare's Hospital in Denville, or Morristov;in

: Memonal Hospital in Morristown, New Jersey. In cases mvolvmg bums St. Bamabas Hospltal
Livingston, New Jersey may be used

L Matermty Leave for Female Employees

1. Normal dehvery for the penod extending four weeks pnor to dehvery until six -

weeks after dehvery ‘ ' E - .
2 Cesarean delivery - for the penod extendmg four weeks prior to the delivery

until eight weeks after the delivery.

J.  The Township will compensate the female employees on maternity leave for the
difference between the amount of State disability and the employee's regular rate of pay.

K. Lighf du{y status will be granted to employees for a maximum of thn'ty (30) working
days per occurrence. Tﬁe Township may require the employee to be examined at the expense of
~ the Township, by a physiciah designated by the Township. Such examination shall establish the

extent of the employee's light duty status.
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ARTICLE X1

BEREAVEMENT LEAVE

A. TIn case of death of the employee's speuse or child, the employee shall be granted four
(4) working days off without loss of iaay. ‘

B. In case of death in the immediate family, an employee shall be granted leave without
loss of pay from the day of death up to and includ'mg the dayvaﬁer the funeral, not to exceed four
(4) days. Immediate family shall be defined as ‘the employee's mother, father, brother, sister,
grandmother grandfather, grandchlld mother-in-law, father—m—law, brother—m—law, s1ster—m—law,
or any relative living in the employee's household

C. In case of death of the employee s aunt, uncle, niece, or nephew, the employee will

be granted a day off without 1oss of pay.

D. Itis understood that an Officer’s normal off- duty days will be mcluded in any '

bereavement leave as outlmed in paragraphs B and C above.

E. Reasonable verification of the event may be requlred by the Townshlp;

ARTICLE X1I -

NIARRIAGE LEAVE AND CHEDBIRTH LEAVE

A. Leave for the pmpose of the employee’s gettmg mamed shall be granted in the
amount of eight (8) consecutive working days without loss of regular straight time pay.
B. Upon the birth of an employee's child, three (3) days leave shall be granted without

loss of regular straight time pay.
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ARTICLE XTI

VACATIONS

A. Vacation time shall be granted to employees under this contract as follows:

1. One (1) day per month for the first year of employment, up to a maximum of

twelve (12) days.

2. From the begmnmg of the second through the end of the fifth year of service -

fourteen (14) working days

-

3. From the begmnmg of the sucth year of service through the end of the ninth year

of service - eighteen (1 8) Workmg days
' 4. From the beginning of the tenth year of service through the end of the fifteenth
year of service - twenty—three 23 workmg days.
- 5. From the begmnmg of the 31xteenth year of service - one (1) additioned day for

each year of service up to a maxmum of thirty-three (33) days. Not\mthstandmg thc foregoing,

any Superior Officer whose vacatlon tune on July 20, 1999 was greater than thlrty;three (33)

days, will be grandfathered at his or her l:ugher number of vacation days.

B. Where practlcable, and based upon the work load needs of the Department, hohday ‘

period vacatlons Wﬂl be allowed on the basis of semonty of the Supenor Ofﬁcers

'C. Once a Superior Officer’s vacatxon schedule has been estabhshcd and approved by
the Chief of Police and the Superior Ofﬁcer is subsequently transferred, the Officer’s vacation
shall remain in force and effect. |

D. Effective as df January 1, 2000, unused vacation may be carried forward not more
than two (2) years from the year in which earned, so that, for example, vacation earned through
service in 2000 must be taken no later than in the year 2002, 2001 time must be taken no later

than the year 2003, and so on.
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ARTICLE XIV
LONGEVITY '
A. ~ The following longevity percentages shall be rapplied to the base salary for Superior

Officers paid annually under this Agreement: As indicated in IV only.

After three (3) and through five (5) years A 2%
After five (5) and through nine (9) years - ‘ 4%
After nine (9) and through twelve (12) years 6%
'Aﬁer twelve (12) and through fifteen (15) years C 8%
After fifteen (15) years Or over 10%
ARTICLE XV
 UNIFORMS

A, Any maj'or uniform change or equipment change shall be paid for ;tJy the Téwnshjp.
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ARTICLE XVI

RETIREMENT BENEFITS

A. The existing State of New Jersey Police and Firemen's Pension Plan shall be

continued in accordance with State Statute.

B. 1. Upon early termination of employment, an employee of good standing will

receive pay of one (1) day's base salary, and 1ongev1ty, couege/tech., holidays for each two (2)

days of accumulated unused sick leave after ten (10) years' service; or one (1) day's base salary -

and longevity, college/tech., holidays for each three (3) days of accumulated unused sick leave
after five (5) years' service, and payable in 1ump sum at employee's termination. An employee

may also vest his rights after ten (1 0) years of semce

2. Where employment is termmated due to ten'mnal illness, permanent job related '

disability or death, the employee’ shall receive pay of one (1) day's base salary and 1ongev1ty,
college/tech., hohdays for each one (1) day of accumulated unused smk leave. Upon death
payment shall be made to the beneﬁcxary or the estate, as appropnaie

C “The Townsbip will provide for contmuance of . hospltahzatlon medlcal, maJor

' mechcal health, surgical, dental, eye care, prescnpnon ($2.00 co-pay for all prescnptmns for

Supenor Ofﬁcers who retired prior ‘to July 1, 2007 and $10. 00 ~co-pay. for brand name

prescriptions for Superior Officers who retire on or after July 1, 2007), hfe and accident
iﬁsurance upon ’die employee.‘s retirement. The Townshlp will assume all costs of such coverage
after retirement for employeés th have retired after they have qualiﬁed for official retirement as
stipulated by the State Administered Pension System, fbr the lifetime of the employee and the
employee’s spouse. This coverage will include the employee's children until they reach age
nineteen (19) unless they are a full-time student. If the child is a full time student, coverage shall

continue to the sooner of age 23, or when the child ceases to be a full time student. After the
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retired employee’s death, his/her spouse shall continue to be afforded the above benefits
throughout his/her lifetime, or until spouse remarries. The employee’s children shall continue to
be insured as stipulated above | |

'D. Upon termination of his employment, an ofﬁcer in geod standmg shall be paid for all
accrued vacation and personal time, on a one to one basis. Upon death, payment shall be made to
the beneficiary or the estate, as appropriate.l |

E. 'I“ERMINAL LEAVE:

1. The Township agrees that, prior to retiring, an employee may use any
accumulated personal days and vacation days (in that order), on a one (1) for one (1) basis as
Terminal Leave Accumulated sick days shall be compensated upon retirement at the rate of two
(2) days for every three (3) days of accumulated nme, Whether the 1et1ree elects to receive them
in cash 01‘ in termmal leave, but not to ex.ceed two hundred. (200) days of such cempensatwn
Notwuhstaudmg the foregoing, ofﬁcers who have accumulated more than three-hundred (300)
days of sick leave as of July 20, 1999 will bc grand fathered at such hlgher number, subjeet
horwevcr, to reduction- due to subsequent use of such s1cl( days. It is further agreed that the
amount of these accumulated days used as terminal leave shall be taken’m such a way as to make
the employee's actual date cf retirement commence on Of after that date which the employee
qualifies for official retirement as is stipulated by the New Jersey Pohce and Fuemeus Pension

' ‘Sysfem. | ‘

2. ltis further agreed that the Township will continue to provide in fall force and
effect all employee benefits that are covered by this agreement until the retiring employee's
actual date of retirement. It is also agreed that the Township will ‘ccntiuue to pay all monies and
benefits due to the retiring employee on terulinal leave, to‘ the employee's spouse or beneficiary,

up until the actual retirement date, if the employee should die.
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3. Tt is also understood and agreed that an employee may not cancel a terminal
eave once it has commenced. |

4. Ttis understood that whenever an employee is to receive payment for holidays or
unused sick days, vacation days or personal days upon i‘etiremepf, the amount of pay for each of
those days will be at the rate of pay that 1s equivalent to the employee's base salary (including
longevity, holiday pay and college/technical compensation) divided by two hundred eight (208).
433.33 Technical Credits will be subtracted from the officer’s Technical Credit Bank The
remaining balance will then be uatilized in the terminal leave calculation payout. |

5. There shall be no accruai of leave time (sick, vacation, personal and others, if
any) while on terminal Ieaife-

6. Accumulation of personal days is subjecf to the limitations of Article VIC. and
accumulatlon of vacatlon days is subj ect to the hm1tat1ons of Artlcle X D. | |

7. Any monies due for accumulated days not used dumng termmal leave will be
paid for in e1ther a lump sum or in installments, depending on the amount. The total of Termmal
Leave salary payments and payment of or toward the lump sum due in the year the Tennmal 4
Leave ends will not exceed the amount of the employee s base salary and- longewty and
college/tech and holidays at the time of the commencement of the Terminal Leave Any balance
wﬂl be paid in equal sem—annual installments, the total of which in any year wﬂl not exceed the
amount of the employee s annual salary at the time of the commencement of the Tenninal Leave.
The first semi-annual installment will be paid on or before January 31, and the second on or
before July 31. ' ’ -

8. Any emplojree Wﬁo retires but who is not eligible for or chooses not to take
Terminal Leave will be paid for his or her accumulated leave days in equal semi-annual

installments, if he or she is owed more than his or her base salary and longevity, college/tech.,
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procedure will be kept as mformal as may be appropnate

holidays with total installments in any year not to exceed his or her annual salary at the time of |
retirement. The first semi-annual installment will be paid on or before January 31, and the second

on or before July 31.

ARTICLE XVII

GRIEVANCE PROCEDURE

A. Purpose '
1. The purpose of this procedure is to secure, at the lowest possible level, an
eqmtable solutxon to the problems which may arise under the terms and conditions of this .
Agreement mcludmg dlsclplmary action by management, and to resolve gnevances as soon as

p0351ble, SO as to secure efficiency and promote employees morale. The partles agree that this

N 2. ’ Nothmg conta.med herein shall be construed as limiting the right of any
employee havmg a grievance to discuss the matter informally with the Police Chief or any

superior officer. Said mformal d1scussmn will not be con31dered part of the formal part ofa

grievance apphCatmn and the tlme lm:uts men‘aoned herein will not be apphcable tosuch
informal discussion of the gnevance.
B. Definition

1. Theterm" grievance" as used herein means any controversy axising over the

: ‘mterpretatmn or apphcatlon of the terms and conditions of this Agreement mcludmg disciplinary

action by management and promotion, and may be reused by the employee, or the Assomatmm or
the Townsh1p

C. Stepsof the Grievance Procedure

The following constitutes the sole and exclusive method for resolving grievances between

the parnes if the grievant elects not to pursue his remedies under Title llA, the Civil Service Act
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of the State of New Jersey. If the grievant elects to proceed under Civil Service, he waives his
right to proceed under this grieve.nce procedure. The Agreement shall be followed in its enti-refy
“unless any etep is waived by mutual consent of the parties.

Step 1. An aggrieved employee shall institute action under the provisions hereof within
ﬁfteen (15) days of the act being gneved, and an earnest effort shall be made to settle the
grievance informally. Failure to act within the said fifteen (1 5) days shall be eonsxdered an
: abandooment and waiver of the gnevaoce. The immediate supervisor shall render a decision

| within five (5) days after receipt of the formal grievance.

Step 2. Inthe event the gdevance is not settled by Step 1, the grievance shall be‘redueed
to miﬁng by the grievant, signed by him and filed with the Chief of Police within five (5) days
following the determination made in Step 1. The Chief of Police shall render a decision in
writing w1thm seven (7) days from the reeelpt of the gmevanoe

Step 3. Inthe event that the gnevanoe is not resolved by Step 2, then within ﬁve (5)
days following the determmatlon by the Chief, the matter shall be filed w1th the Mayor The

Mayor shall review the matter and make his/her determination within th1rty (30) days from the

receipt of the gnevance

Step 4. If such grievance is not resolved to the satisfaction of the aggrieved Officer, he ,

may within fifteen (15) days after receipt of the Mayor s decision, notify the Mayor in writing

that he wishes to take the matter to binding arbitration.

(a) An arbitrator shall be selected pursuant to the rules of the Public Employment

Relations Commission.

b) ‘However, no arbitration hearing shall be held sooner than thirty (30) days after
the final decision of the Majror. In the event the aggrieved elects to pursue Civil Service

| procedures, the arbitration hearing shall be cancelled and the matter withdrawn from arbitration
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and the gﬁevént shall pay whatever costs may have been incurred in processing tﬁe case to -
drbitraﬁon. In the. event the Township electé to pursue Civil Service procedures m lieu of an. )
arbi’craﬁoﬁ hearing, the hearing shall be cancelléd and the matter withdrawn from arbitration and
the Township shall pay Whatever costs may have been incurred in processing the case to
arbitration. |

(c) The arbitrator shall be bound Aby the provisions of this Agreement and restricted
- to the interprgta’;ion and application of the facts pfesented‘to him involved in the grievance. The
* arbitrator shall not havé the authority to add to, detract from or modify in any way the |
pl'ovisiéns of this Agreement or any Amendment lor Sﬁpplément thereto.

(@ 'The'ax;bitrator‘s decision shall be in writing and shall éet forth his findings of
fact, reascning and conclusions on the issues submitted. The decision of the arbitrator shall be -
subxmtted to the Township and the Grievant and shall be binding on the parties. |

| (o) The cost for the services of the arbitrator shall be borne equally between the
Townshlp and the Grievant. Any. other expenses, mcludmg but not hntuted to, the presentatlon Qf
w1tnesses, shall be paid by the party mcumng same. . ‘

(f) The time limits set forth herein shall be stnctly adhered to and the failure to
process a grievance to th_e»next step within the specified time limit shall be deemed to mean that
the grievant has accepted the Jatest detenﬁinaticn made. However, upon mutual consent of the '

parties, the time limits in any step may be extended or contracted.

ARTICLE XVIII

NO—STRIKE PLEDGE

~A. The Association covenénts and agrees that during the term of this Agreement neither

the Association nor any person actihg on its behalf will cause, authorize, condone, or support, nor
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will any of its members take part in any ‘strike (i.e., the concerted failure to Areport for duty, or -
wﬂlful absence of any employee from his position, or stoppage of worlc or abstmence in whole or
in part from the full, falthful and proper performance of the employee s duties of. employment
work stoppage, slowdown or walkout). The Association agrees that such action would oonstxtute
a matenal breach of the Agreement. V

B. In the event of a strike, work stoppage, slowdown, or other ‘job action, it is
covenanted and agreed that participation in any such activity by any employee covered by this
Agreement shall be grounds for disciplinary action which willit‘lclude suspension or termination,
subject, however to the Grievance Procedure.

C The Assoetatton will actively discourage any of its members or persons acting on

their behalf from taking part in any strike, slowdown, walkout or job action, and make reasonable ’
efforts to prevent suoh illegal action.

D Nothing contained in this Agreement shall be eonstrued to limit or restrict the
TOWIIShlp in its right to seek and obtam such Judwtal relief as it may be ent1tled to have in law or

in equity from mjunctton or damages or both in the event of such breach by the Assoeratton, its

members, or any person acting on its behalf.

ARTICLE XIX
MISCELLANEOQOUS -

A. The Township shall provide an organizational chart which will show the allocation
of manpower in all posiﬁons. The purp.ose'of the chair is to insure effective antl sufficient
. leadership through the Pohce Department | |
B. Exoept as otherwise provided in Article X. A. with respect to the annual sick leave

procedure and in connection with Article XI (Bereavement Leave), whenever the term “day” or
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“days” is used in this Agreement, personnel assigned to the Patrol Division who work the “4 and
4" shift will recei\}e or be credited with 8.643 hours for each “day”; Utilization of vacation and

personal days by the Patrol Division will be calculated at 10.4 hours per day.

ARTICLE XX
SEPARABILITY ‘AND SAVINGS

A. In the event that any pfovision of this Agreement shall at any time be declared
invalid by 1eg1slat1ve action or any Court of competent Junschc’aon or through govemment
regulatmn or decrees, such decision shall not invalidate the entire Agreement, it bemg the
7 express mtent of the pames that all prov151ons not declared invalid shall remain in full force and
effect. |

ARTICLE XXI

FULLY BARCAH\IED' PROVISIONS

This Agreemem represents and incorporates the complete and final understandmg and
settlement by the parhes on all bargamable issues “and shall govern all wages, nghts and
responsibilities of the parties which were or could have been the subJ ect of negotlanons Dunng
the term of this Agreement, nelther party will be requxred to. negotlate with ;espect to any such
matter; Whether or hot’ cm}ered by‘ﬂiis Agreement, and whether or not within the knowledge or
_eontemplation of either or.' both of the parties at the time they negotiated or signed this
Agreement. This Agreement shall not be modified in whole or in part by the ﬁarties, except Ey

an instrument in writing duly executed by both parties.
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'ARTICLE XXII
RETROACTIVE INCLUSIONS AND EXCLUSIONS
A. The aforementmned salanes and benefits for the years 2006 and 2007 shall be pa1d "
retroactively ﬁom January 1st of each year respectlvely unless otherwise specified.
B. All retroactive benefits shall be afforded to all employees‘ whose employment Was"
not terr.mnated for cause and who were actively employed and/or who were on termmal or
disability 1eave onJ anuary 1 of the years 2006 and 2007 respectlvely and therefore would have

been covered by this Agreement if it had been passed and signed on this date.
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ARTICLE XXIII
DEPARTMENTAL MEETINGS
The Superior Officers agree to attend a maximum of four (4) departmental meetings per
year with the Chief of Police, as called by said Chief of Police. The Township agrees to

compensate the Superior Officers with equal time off.

ARTICLE XX1V
TERM AND RENEWAL
This Agreement shall be in full force and effect as of January 1, 2006 and shall remain in
full force and effect to and including December 31, 2009, without any reopening date.
Negotiations may be commenced by either party giving notice in writing to the other, no sooner
than one hundred fifty (150) nor later than ninety (90) days prior to the expiration of this

Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at
Parsippany-Troy Hills, New Jersey on this 18 date of October, 2007

SUPERIORVOFFICERS ASSOCIATION  TOWNSHIP Or PARSIPPANY—TROY

HILLS, MORRIS COUNTY, NEW JERSEY
g_\ Q“b@ /MM m

EU‘&ENWTOLI PRESIDENT MICHAEL M. EWfHER, MAYOR
/] rlese A —Fo L Y

quuaﬂ/ééé—z,

WITNESS, CARL A. KOHLER R A yymena:
fd:nf S./-’(‘" ldbe.bhflf'f  er A
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